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Lake Don Pedro Community Services District         DIRECTORS 
9751 Merced Falls Rd. La Grange, CA 95329                                                 Danny Johnson, President 
(209) 852-2331 – www.ldpcsd.org                      Mary Smith, Vice President  
                      Russell Warren 
               Emery Ross 
                            Roy Phillips 

Regular Meeting of the Board of Directors 
9751 Merced Falls Road 

June 15, 2026 at 1:00 p.m. 
 Mission Statement: The Lake Don Pedro CSD is dedicated to providing our customers with ample  

quantities of high quality water meeting all standards, in a fiscally responsible manner. 
 

AMENDED AGENDA 
1. CALL TO ORDER: Presiding Officer: Establish Quorum, Pledge of Allegiance: 

 

2. PUBLIC COMMENT: 
Any person may address the Board at this time on any matter within the jurisdiction of the Board that is NOT ON THE AGENDA A 
maximum of three minutes is allowed each person and a maximum of 20 minutes per topic. Any person wishing to address the 
Board on an item ON THE AGENDA will be given the opportunity at that time. Speakers are encouraged to consult District 
Management or Directors prior to agenda preparation regarding any District matters, as no action will be taken on non-agenda  
issues. 
 
 

3. Discussion / Action: 
    PUBLIC HEARING: A Notice of Public Hearing has been published and hearing to be 
  held for the purpose of receiving public input and comment as required for the 
 following revenue collection. At the conclusion of the public Hearing, the Board will 
 consider adoption of the Resolution approving the following action. 
 
 Open Public Hearing 
 
  a. Discussion / Adoption of a Resolution 2026-xxx approving the Placement of the  
      Availability Billing and Delinquent Account balances on the Mariposa and Tuolumne  
      County Fiscal Year 2027 Tax Rolls for collection 
 
 b. Discussion / Approval of Resolution 2026-xxx approval the LDPCSD 2026-27 Final  
     Budget 
 
 Close Public Hearing 
 
 

         4. PRESENTATION ONLY:  
              a. Presiding Officer’s Report  
              b. General Manager’s Report: 
                   Grant / Study Updates 
         Current District Projects 
                   Operations Updates 

1



Meeting agendas and written materials supporting agenda items, if produced, can be received by the public for free in advance of the meeting 
by any of the following options: 

 A paper copy viewed at the District office, 9751 Merced Falls Rd., La Grange, CA 95329 during business hours or mailed pursuant 
to a written request and payment of associated mailing fees 

 An electronic copy received by email. Note - a form requesting email delivery of agendas and/or meeting materials must be 
completed a minimum of one week in advance of the meeting 

 Viewed on the Board page of the District’s website 

 A limited number of copies of agenda materials will also be available at the meeting 
Americans with Disabilities Act Compliance: If you require special assistance to participate in Board Meetings, please contact the LDPCSD 
Board Secretary at (209) 852-2251 Ext. 2. Advance notification will enable the District to make reasonable arrangements to insure 
accessibility 

 

                    Administrative Updates 
         CIP Meter Update 
         Generators Update 
 
          5. APPROVAL OF CONSENT AGENDA: The following items may all be approved in one motion or considered   
   separately as determined appropriate by the President  

  a. Read and file the Treasurer’s Report for the period ending May 31, 2026 including        
  summary of claims paid  
              b. Approval of the Minutes of the following meetings: 
    Regular Board Meeting of May 18, 2026  
    Personnel Committee Meeting of June 4, 2026 
 

6. DISCUSSION AND ACTION ITEMS: 
    a. Discussion / Approval regarding the Continuation of Declaration of Emergency 

   b. Discussion / Approval of Resolution 2026-xxx approving Fiscal Year 2027 COLA (Cost of  
       Living Adjustment) 
   c. Discussion / Approval regarding Acquisition of a Vehicle for Field Staff Use  

   d. Discussion / Adoption of a Resolution 2026-xxx Calling for a General District       
     Election in Mariposa County 
    e. Discussion / Adoption of a Resolution 2026-xxx Calling for a General District Election in 
 Tuolumne County 

      f. Information Only: regarding a List of Safety Meetings Completed in 2025-26 
 
  7.     CLOSED SESSION: 
 
   a. CLOSED SESSION - PERSONNEL MATTERS (Government Code §54957) 
       Public Employee Performance Evaluation, General Manager 
 

 8. ADJOURNMENT: 
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To: Board of Directors 

From:  Syndie Marchesiello  

Date: June 1, 2026 

Subject: Availability Billing / Delinquent Accounts 

Purpose:                     For the Board of Directors to approve placing the amounts on the tax 

 rolls for collections.         

                    

 

At the beginning of the fiscal year in July the availability lots are billed. The availability fee and 
delinquent charges are placed on the tax rolls for collection.  
 
Per Government Code 61115(b), a notice was posted in the Mariposa Gazette and Union 
Democrat for a Public Hearing held June 15, 2026 at the District office. In addition, a lien may be 
filed on the delinquent properties.  
 
 
Recommendation – The Board of Directors make a motion that states: 
The Board of Directors moves to approve Resolution 2026-XXXX, authorizing the submission of 
availability fees, delinquent charges, and lien/release fees to Mariposa and Tuolumne Counties for 
inclusion on the Fiscal Year 2027 property tax rolls, excluding any balances paid in full prior to 
submission. Furthermore, the Board authorizes the placement of liens on applicable properties as 
necessary to comply with county requirements and to facilitate the collection of these fees. 
 
 
 
 
 
 

Lake Don Pedro Community Services District

STAFF REPORT 
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Amount Applied to Mariposa and Tuolumne Co. 

Fiscal Year 2027 Tax Rolls 

 

 

Mariposa County Availability (Standby) Fee 

$113,930.00 

Tuolumne County Availability (Standby) Fee 

$65,215.00 

Delinquents without Processing Fees 

$70,715.84 

 

Total $249,860.84 

 

 

 
 

  
  
  
  

 

4



5



LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 

RESOLUTION 2026-xxx 

Approving Fiscal Year 2027 Availability and Delinquent Charges applied to the tax rolls for collection 

WHEREAS, the Lake Don Pedro Community Services District collects (Water) Availability Charges from vacant 
parcels within its boundaries, as well as collecting delinquent monthly service charges from active 
water customers as authorized in law; and 

WHEREAS, the Fiscal Year 2027 Availability Fees and Delinquent Charges were submitted to the Board, and 
requested certification of the proposed charges to be place on the tax rolls for collection in addition to 
lien and lien release fees, and 

WHEREAS, the Fiscal Year 2027 Availability and Delinquent Charges were duly presented to the public at the 
Regular Board Meeting of June 15, 2026 and opportunity for public input provided; and 

WHEREAS, the District must certify the fiscal Year 2027 Availability and Delinquent Charges and submit 
them as approved to the County of Tuolumne and County of Mariposa for collection on the tax 
rolls by August 1st and August 10th of each year. 

NOW THEREFORE BE IT RESOLVED that the Availability and Delinquent Charges as submitted are hereby 
certified and approved for submission to the respective counties for collection on the tax rolls. 

This resolution was passed and adopted by the Board of Directors of the Lake Don Pedro Community Services 
District, this 15th day of June 2026 by the following vote: 

AYES: (0)  

NAYS:        (0) 

ABSENT: (0) 

ABSTAIN:       (0) 

ATTEST: 
          Danny Johnson, President of the Board

Syndie Marchesiello, Board Secretary 

CERTIFICATE OF BOARD SECRETARY 

I, Syndie Marchesiello, as the duly appointed Secretary of the Lake Don Pedro Community Services District, do 
hereby certify that the foregoing Resolution was duly and regularly adopted on the 15th day of June 2026 at the Regular 
Meeting of the Board of Directors. 
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To:      Board of Directors 

From: Dave Savidge 

Date:   June 15, 2026 

 

Subject: Final Budget 

 

The Fiscal Year 2027 budget reflects a comprehensive assessment of organizational priorities, 
financial constraints, and external factors influencing resource allocation. Through strategic 
collaboration with external partners, this budget initiates long-overdue maintenance programs 
designed to restore operational integrity and enhance efficiency. 

Our Administrative Staff conducted a meticulous audit of each financial system line item, 
ensuring precise invoice coding and accurate expenditure categorization. This thorough review 
strengthens financial transparency and establishes a reliable foundation for informed decision-
making. 

With revenues exceeding expenditures, the organization is well-positioned to reinvest in critical 
maintenance programs and launch Capital Improvement Projects (CIP). These strategic 
investments will drive a productive and successful fiscal year, promoting reliability, 
sustainability, and long-term operational stability. 

 

 

Recommendation: Approve the Final Budget 

     
. 

  
 

 

STAFF REPORT 
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LAKE DON PEDRO COMMUNITY SERVICES 

DISTRICT 

RESOLUTION 2026-XXX 

Resolution approving Fiscal Year 2027 Final Budget 

 

WHEREAS, the staff submitted the Fiscal Year 2027 Budget to the Board, and requested passage of the 
Final Budget.   

And 

WHEREAS, the Fiscal Year 2027 Final Budget was duly presented to the public at the Regular Board 
Meeting of June 15, 2026 

And  

WHEREAS, there was special time allotted for public input on the Fiscal Year 2027 Budget, 

And  

THEREFORE, this resolution was passed and adopted by the Board of Directors of the Lake Don 
Pedro 
Community Services District, this 15th day of June 2026 by the following vote: 

 

AYES:      (0)   

NAYS:     (0)   

ABSENT:  (0)  

ABSTAIN: (0) 

          

__________________________________________ 

 Danny Johnson, Board President  

ATTEST: 
 
 
___________________________ 
Syndie Marchesiello/ Board Secretary  

 
CERTIFICATE OF SECRETARY 

I, Syndie Marchesiello, as the Secretary of the Lake Don Pedro Community Services District, do 
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hereby certify that the foregoing Resolution was duly and regularly adopted on the 15th day of June 2026 at the 
Regular Meeting of the Board of Directors. 

______________________________ 
 
  

Syndie Marchesiello, Board Secretary 
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June 15, 2026 
 

⛅ Lake Level Summary 
Data as of Midnight – June 09, 2026 (DWR) 

 Storage: 870,214 AF 
 Reservoir Elevation: 843.93 ft 
 85% of Total Capacity 
 124% of Historical Average for This Date 
 Total Capacity: 1,024,600 AF 
 Avg. Stor for June 09: 701,868 AF 

🚤 Barge Readiness 

The barge has been completed and is ready to use if needed. It is down at the boat yard raised on 
wood columns. 

Work Completed  

 Blast and tar barge 
 Service Mercury 115 motor 
 Replace oil, oil filter, fuel filter, spark plugs, and gear lube 

Cost: $5,953.96 

GENERAL MANAGER’S REPORT 
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☀� Solar Initiatives 
Central Tank 

I signed the PG&E agreement and NEM2 customer authorization. We are now awaiting the 
Permission to Operate (PTO). Update: June 16th PG&E is scheduled to meet at Central Tank to 
approve. 

Shop Building 

All solar panels are installed and operational on the roof of the shop building/Board Room. Two 
inverters are mounted on the building—one serving the shop and one serving the carport. I have 
signed the PG&E agreement and NEM2 authorization; PTO is pending. Update: PG&E has 
given us the Permission to Operate (PTO). 

Admin Building 

All panels are installed and operational. I signed the PG&E agreement and NEM2 authorization. 
Update: PTO has been received. This site is 100% complete. 

Carports 

Pacific Solar said they will be out here to start the carports once Central Tank has been approved. 

Solar Issues 

 Pacific Solar stated that they will send out a technician to look at the roof for leaks again. 
I called to remind them and still waiting for an update. 

 Both the Treatment Plant and Central Tank are experiencing pump-starting issues 
following solar installation. We are awaiting a technician to troubleshoot.Update: There 
was a technician here who did not make contact with any of us. Ever since then we have 
not had a pump problem.  

🌢 Grant & Study Updates 
DWR Raw Water Intake Pump Station 

Success!! We finally have the pump running. Mountain Cascade had to purchase a new Soft 
Start that had a higher FLA rating. This was due to the pump motor size being increased to 300 
hp. We are now getting approval from National Pump to approve the working conditions in order 
to validate our warranty. Black Water, LDPCSD and Mountain Cascade are now working 
through a punch list to close this project. Placement of the pump is one detail that we are 
working on. 
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⚙� Operations Overview 

 Crews are repairing leaks, weed-eating around boxes, and reading meters. 
 Operation crew has replaced another valve. They are now preparing to replace a 12 inch 

valve on Pepito. 
 Service leaks and broken meter boxes continue to be repaired throughout the system. 
 Medina Well has been offline for many years. Randy and I have checked voltage/amps 

and took measurements for a new control box. We plan on installing a VFD. 

Lazo Tank 

We are not able to  see the water levels at the tank on SCADA due to parts failure and radio 
cards not being able to communicate with SCADA, This requires us to drive up to the tank each 
day to check the levels. We are working with our SCADA team to fix the problem. 

Treatment Plant 

The morning data worksheets have been fully revamped. The updated format provides a more 
organized and efficient process for recording and retrieving daily numbers. The new layout is 
user-friendly and eliminates outdated sections and unused columns, resulting in clearer, more 
functional worksheets.The plant seems to be operating very smooth. Water quality has not 
changed much and the filters are running excellent with the new media. 

Generators  

The District is expected to receive an Out of Compliance Order due to its inability to meet the 
required storage capacity for Max Daily Demand (MDD) over a 24-hour period in the event of a 
power outage during summer months. The three pressure zones that currently fail to meet this 
regulatory requirement are the Alamo Hydro Tank, the Arbolada Hydro Tank, and the Arbolada 
Tank. This is the result from last Decembers site visit from our Water Resource Control Engineer 
and Annual Report that was recently submitted. 

This order will require the District to submit a corrective action plan, along with quarterly 
progress updates, to the State Water Resources Control Board – Yosemite District. Our 
corrective action plan will include the installation of generators at all pumping sites to ensure 
operational continuity during future power outages and to maintain compliance with water 
system reliability standards. 

There will be no public notification requirements 

Air Conditioning Unit 

The unit in the admin office has stopped working. We had a service man come out and said the 
unit needs to be replaced vs parts to fix it. The units is 12 years old.  
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Upcoming Crew Projects 

 12 inch Pepito Valve – In process 
 Alamo Hydro Station Heat Wrap – Complete 
 Alamo 10-inch Valve – Complete 
 Alamo Electronic Butterfly Valve – On Hold 
 Coronado Bypass Repair – Complete 
 Lazo RTU Panel Repair – Pending 
 Arbolada RTU Panel Rebuild – Complete 
 Sturdevant RTU Panel Rebuild – Complete 
 Coronado RTU Panel Rebuild – Pending 

Updates on Meter Program and Generator Program: See attachments. 

💰 Financial Overview 

As of May 30, 2026, LDPCSD remains financially stable, with revenues and expenditures 
aligned with budget expectations. 

Reminder - The Treasurer’s Report shows a $1 million balance in the Money Market account; 
however, our average daily balance is approximately $500,000, which is a significant 
improvement from prior years. 

Part of the elevated balance is due to the DWR Raw Water Intake Project requiring us to carry 
the $360,000 retention payment until project completion. 

Major Upcoming Expenditures 

 Air Conditioning Unit 
 Solar Installations (Admin & Central Tank) – Admin paid in full; Central Tank pending 

PTO before final payment 
 Raw Water Tank – One payment remaining in September 
 Filter Media Replacement – Paid in full 
 SDRMA – Upcoming 
 Vehicle (If Approved) 

� Safety Meetings 

Staff completed the Pump & Motor Training. Monthly safety meetings continue to reinforce 
best practices, regulatory compliance, and a strong culture of safety and accountability. 

📞 Contact Information 

For questions or additional information: 
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 District Office: (209) 852-2331 Ext. 1 
 Email: dave@ldpcsd.org 
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Lake Don Pedro Community Services District         DIRECTORS 
9751 Merced Falls Rd. La Grange, CA 95329                                                 Danny Johnson, President 
(209) 852-2331 – www.ldpcsd.org                      Mary Smith, Vice President  
                      Russell Warren 
               Emery Ross 
                            Roy Phillips 

Regular Meeting Minutes of the Board of Directors 
9751 Merced Falls Road 

May 18, 2026 at 1:00 p.m. 
  

1. CALL TO ORDER: Presiding Officer: Establish Quorum, Pledge of Allegiance: 

The Board of Directors of the Lake Don Pedro Community Services District held a regular 

meeting at 9751 Merced Falls Rd., La Grange, CA 95329 

 President Johnson called the meeting to order at 1:01 p.m. 

Directors present: Johnson, Smith, Phillips, Warren,  

Director absent: Ross 

Also present GM D. Savidge 

Also present: Board Secretary: S. Marchesiello 

 

2. PUBLIC COMMENT: 
The Board received no public comment 

 

         3. PRESENTATION ONLY:  
              a. Presiding Officer’s Report  
    None given at this time 
 
              b. General Manager’s Report: 
                    Grant / Study Updates 
         Current District Projects 
                    Operations Updates 
                    Administrative Updates 
         CIP Meter Update 
         Generators Update 
        Presented by GM Dave Savidge 
 
          4. APPROVAL OF CONSENT AGENDA: The following items may all be approved in one motion or considered   
   separately as determined appropriate by the President  

  a. Read and file the Treasurer’s Report for the period ending April 30, 2026 including        
  summary of claims paid  
              b. Approval of the Minutes of the following meetings: Special Board Meeting of April 20, 2026 
  
  Motion: To approve the consent calendar 
     Votes: Carried 4-0 
     First: Warren  Second: Phillips 
     Ayes: Warren, Phillips, Johnson, and Smith  
     Absent: Ross:  
 

5. DISCUSSION AND ACTION ITEMS: 
    a. Discussion / Approval regarding the Continuation of Declaration of Emergency 
 

  Motion: To approve the continuation of declaration of emergency 
         Votes: Carried 4-0 
         First: Warren  Second: Smith 
         Ayes: Warren, Smith, Phillips, and Johnson 
        Absent: Ross: 
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    b. Discussion / Approval regarding the LDPCSD 2026-27 Preliminary Budget 
 

  Motion: To approve the LDPCSD 2026-27 preliminary budget 
         Votes: Carried 4-0 
         First: Smith  Second: Phillips 
         Ayes: Smith, Phillips, Warren, and Johnson 
         Absent: Ross: 

   
6. CLOSED SESSION: 

     a. CLOSED SESSION - PERSONNEL MATTERS (Government Code §54957) 
    Public Employee Performance Evaluation, General Manager 
 
   REPORT OUT: Each Director is to complete their individual evaluation of the General 
   Manager and return the form to the Board President by June 1, 2026. The Personnel  
   Committee, which will compile and summarize the feedback in preparation for  
   finalization at the June 15, 2026 Board meeting.  
 
   For those Directors who were not present at the May 18, 2026 meeting, the evaluation 
   form will be provided separately to ensure participation. 
 
      

 7. ADJOURNMENT:  2:19 p.m. 
 
 
  Respectfully submitted by, 
 
 
     S. Marchesiello 
     Board Secretary 
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Lake Don Pedro Community Services District         DIRECTORS 
9751 Merced Falls Rd. La Grange, CA 95329                                                 Danny Johnson, President 
(209) 852-2331 – www.ldpcsd.org                      Mary Smith, Vice President  
                      Russell Warren 
               Emery Ross 
                            Roy Phillips 

Personnel Committee Meeting Minutes 
9751 Merced Falls Road 

June 4, 2025 at 9:00 a.m. 
 

 
 

1. CALL TO ORDER: Pledge of Allegiance: 

The Personnel Committee Members of the Lake Don Pedro Community Services District held a Personnel Committee meeting 
at 9751 Merced Falls Rd., La Grange, CA 95329 

President Johnson called the meeting to order at 9:05 a.m. 

Directors present: Johnson and Phillips 

Also present: GM D. Savidge 

Also present: Board Secretary: S. Marchesiello 

 

2. DISCUSSION ITEM: 

President Johnson / Committee Member opened the meeting and introduced the item.  

Close Open Session: 9:06 a.m. 

Reconvene – Open Session: 10:33 a.m. 
 

      a. CLOSED SESSION: 
        . CLOSED SESSION - PERSONNEL MATTERS (Government Code §54957) 
       Public Employee Performance Evaluation, General Manager 
 
       REPORT OUT: The personnel committee met and has prepared a summary and  
       recommendation to be presented in the closed session to the full board of directors  
       at the next regular board meeting June 15, 2026 
 
 

 3.   ADJOURNMENT: 10:34 a.m. 
 
   Respectfully submitted by, 
 
 
       S. Marchesiello 
         Board Secretary 
 
 

29



LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 
DECLARATION OF LOCAL EMERGENCY 

 
WHEREAS, pursuant to Public Contract Code § 22050 and Government Code § 8360, the Board of 

Directors of the Lake Don Pedro Community Services District (“District”) proclaims the existence or threatened 
existence of a local emergency when the District is affected or likely to be affected by adverse conditions; and 
 

WHEREAS, the Board of Directors of the District does hereby find as follows: 
 

That conditions of risk to persons and property have arisen within the District, caused by the need to install 
solar power facilities at the District’s water treatment plant to ensure it is timely operating after the District applied 
for the PG&E NEM2 electric metering program in order to receive better credit for the energy generated at the 
District’s solar facility and afford potential rate relief to the District’s ratepayers; and 
 

That this condition is or is likely to be beyond the control of the services, personnel, equipment, and 
facilities of the District; and 
 

That the conditions of emergency exist as of the date hereof and are ongoing because the District needs to 
complete installation of solar power at its treatment plant and of the five contractors consulted only one submitted 
a written proposal for the solar project and that said solar power facilities need to be installed with due deliberate 
speed for the reasons aforesaid. 
  

NOW, THEREFORE, IT IS HEREBY PROCLAIMED that a local emergency now exists throughout the 
LAKE DON PEDRO COMMUNITY SERVICES DISTRICT, and; 
 

IT IS FURTHER PROCLAIMED AND ORDERED that during the existence of the said local emergency 
the powers, functions, and duties of the emergency organization of the Lake Don Pedro Community Services 
District shall be those prescribed by state law, by ordinances, and resolutions of the Lake Don Pedro Community 
Services District; and that this Declaration shall be reviewed and renewed as required in accordance with 
applicable law. 

 
Approved and ratified by a unanimous vote of Board members at a meeting thereof duly held and at which 

a quorum was present. 
 

DATED: June 15, 2026. 
 

By: ________________________________ 
Danny Johnson, President, 
Board of Directors, Lake Don Pedro Community Services District 
Address: 9751 Merced Falls Road, La Grange CA 95329  
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To:          Board of Directors 

From:     Dave Savidge  

Date:       June 15, 2026 

Subject:  Cost of Living Adjustment Increase 

 

Description –  

The cost of living continues to rise due to ongoing inflationary pressures, affecting 
the financial stability of District employees. To help offset these impacts and 
support employees in maintaining their purchasing power, management is 
recommending a 3.3% Cost of Living Adjustment (COLA). The District 
consistently relies on the U.S. Bureau of Labor Statistics April index each year as 
the basis for calculating the annual cost of living adjustment. LDPCSD relies on 
our CPA to send us the number. 

1. Inflationary Pressures: The latest economic indicators reveal a sustained increase 
in the cost of goods and services. This inflationary trend has eroded the real wages 
of our employees, affecting their standard of living. 

2. Employee Retention and Morale: A competitive compensation package is vital 
for attracting and retaining top talent. Without adjustments for inflation, there is a 
risk of losing valuable employees to competitors offering better compensation 
packages. Moreover, a fair and equitable raise demonstrates the company's 
commitment to employee well-being, thus boosting morale and productivity. 

3. Financial Impact: While a 3.3% raise represents a significant financial 
commitment, it is a necessary investment in our workforce. The long-term benefits 

STAFF REPORT 

Lake Don Pedro Community 
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of retaining skilled employees and maintaining a motivated workforce outweigh 
the short-term financial implications. 

Recommendation: 

Based on the analysis presented above, it is recommended that the 
management approve the proposed 3.3% Cost of Living Raise for all eligible 
employees. This adjustment will help mitigate the impact of inflation, 
enhance employee retention, and demonstrate our commitment to fair 
compensation practices. 

 

 

 

Recommendation: Approve Cost of Living Increase of 3.3% effective July 1st, 2026 
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RESOLUTION 2026-xxx 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE 
LAKE DON PEDRO COMMUNITY SERVICES DISTRICT  

APPROVAL OF COLA (COST OF LIVING) FOR FISCAL YEAR 2027 

 
WHEREAS, the Lake Don Pedro Community Services District (herein referred to as District) is a local 
government agency formed and operating in accordance with Section §61000 et seq. of the California 
Government Code; and 

 WHEREAS, the District considers revisions to the salaries paid to employees on an annual basis in 
conjunction with the development and approval of its annual budget; and 

WHEREAS, the District has established a goal to maintain employee salary and benefits provided, as well as 
an employment environment conducive to the attraction and retention of high quality, efficient, skilled and 
highly productive employees; and 

  WHEREAS, one means used by the District to ensure that employee wages remain competitive in the local 
government and water supply industry and at the same time avoid large impacts to the District budget is to 
adjust the scale of hourly wages paid to employees by the appropriate Consumer Price Index (CPI) annually, to 
reflect the relative change in the cost of living from year to year; and 

  NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE LAKE DON          
 PEDROCOMMUNITY SERVICES DISTRICT SHALL ADOPT 3.3% COST OF LIVING INCREASE 
 ADJUSTMENT FOR FISCAL YEAR 2027 

WHEREFORE, this Resolution is passed and adopted by the Board of Directors of the Lake Don Pedro 
Community Services District on June 15th, 2026, by the following vote: 

AYES:       ( )  

NOES:       ( ) 

ABSENT:   ( )  

ABSTAIN:  ( )            
      __________________________________ 

 

      Danny Johnson, President, Board of Directors 

 

ATTEST: 

___________________________________ 

Syndie Marchesiello, 
Secretary CERTIFICATE OF 
SECRETARY (STATE OF 
CALIFORNIA) (COUNTY OF 

MARIPOSA) 

I, Syndie Marchesiello, the duly appointed and Secretary of the Board of Directors of the Lake Don Pedro 
Community Services District, do hereby declare that the foregoing Resolution was duly passed and adopted at 
a Regular Meeting of the Board of Directors of the Lake Don Pedro Community Services District duly called 
and held at the District office at 9751 Merced Falls Road, La Grange, CA 95239, on June 15th, 2026. 
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To:      Board of Directors 

From: Dave Savidge 

Date:   June 15, 2026 

SUBJECT: Acquisition of a Pickup Truck for Field Staff Use 

 

Purpose 

The purpose of this report is to seek approval for the purchase of a pickup truck for the Water 
District, with a budget of up to $35,000. The addition of this vehicle will support field staff in 
fulfilling operational tasks and enhance overall efficiency. 

Background 

The Water District currently operates a limited fleet of vehicles, which has proven insufficient to 
meet the demands of daily maintenance, inspections, and service-related duties. With an increase 
in part-time staff, the need for an additional truck has become evident to ensure operational 
continuity and timely service delivery. 

Analysis 

After evaluating available options for securing a reliable and cost-effective vehicle, staff 
recommends purchasing a new or slightly used pickup truck that meets the District’s operational 
requirements and fits within the approved budget. The vehicle will be used for daily fieldwork, 
transporting tools and equipment, and responding to service requests throughout the service area. 

This acquisition will replace the existing Ford F-150 half-ton truck, which has exceeded 200,000 
miles and is no longer dependable due to a failed reverse transmission. The replacement truck is 
necessary to maintain operational efficiency, ensure staff safety, and support timely response to 
customer needs. 

Considerations for selection include: 

STAFF REPORT 

Lake Don Pedro Community Services District
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 Cost-effectiveness: Ensuring the purchase remains within the $35,000 budget. 
 Durability and reliability: A vehicle that can withstand daily operational use. 
 Fuel efficiency: Minimizing ongoing costs. 
 Maintenance costs: Selecting a model with affordable long-term service requirements. 

Financial Impact 

Funds for the purchase have been identified within the approved budget for fleet expansion and 
maintenance. No additional funding allocations are required. 

Recommendation 

It is recommended that the Board approve the purchase of a pickup truck for the Water District, 
with a budget cap of $35,000, to support field staff and enhance operational efficiency. 

Next Steps 

Upon approval, staff will initiate the procurement process, including vehicle selection and 
purchase negotiations, to ensure a cost-effective acquisition. 

     
. 
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LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 

RESOLUTION 2026-xxx 

Resolution calling for General District Election in the  

Lake Don Pedro Community Services District 

WHEREAS, an election will be held within the Lake Don Pedro Community Services District on November 3, 2026 for 
the purpose of electing two members for  Full Term Seats to the Lake Don Pedro Community Services 
District Board of Directors 

and 

WHEREAS, whenever two or more elections are called to be held on the same day, in the same territory, or in part of 
the same territory, such elections should be consolidated, 

and 

WHEREAS, the Lake Don Pedro Community Services District Board of Directors hereby certifies that there have been 
no changes to the boundaries of the Lake Don Pedro Community Services District since the last election 
held within the District. The map previously submitted to Mariposa County in 2008 is certified by the 
District to be true and correct. 

NOW, THEREFORE, BE IT RESOLVED that an election be held on November 3, 2026 for the purpose of electing 
two (2) full term members to the District Board of Directors;  

and 

BE IT FURTHER RESOLVED, that the Lake Don Pedro Community Services District requests the governing body of 
the County of Mariposa, as prescribed by Elections Code Section 10402 and 10403 to consolidate the 
regularly scheduled District Election with any other elections to be held on November 3, 2026. 

and 

BE IT FURTHER RESOLVED, that the Candidate is to pay for the publication of the candidate’s statement pursuant 
to Elections Code Section 13307. The limitation of the number of words that a candidate may use in 
his/her Candidate’s Statement is 200 words maximum; 

and 

BE IT FURTHER RESOLVED, that the Lake Don Pedro Community Services District agree to reimburse the County 
of Mariposa for the District’s share of the costs of the election.  

 

 THEREFORE, this resolution was passed and approved by the Board of Directors of the  

 Lake Don Pedro Community Services District, this 15th day of June 2026 by the following vote: 

 AYES:  ()  

 NOES: ()   

 ABSENT: ()  

   

____________________________ 

Danny Johnson President of the Board 

ATTEST: 36



 
___________________________ 
Syndie Marchesiello, Secretary to the Board  
 
 

CERTIFICATE OF SECRETARY 

 

 I, Syndie Marchesiello, the duly appointed Secretary of the Lake Don Pedro Community Services District, do 
hereby certify that the foregoing Resolution was duly and regularly updated on the 15th day of June, 2026 at the 
Regular Meeting of the Board of Directors. 

       __________________________ 

       Syndie Marchesiello, Secretary to the Board 
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LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 

RESOLUTION 2026-xxx 

Resolution calling for General District Election in the  

Lake Don Pedro Community Services District 

 WHEREAS, an election will be held within the Lake Don Pedro Community Services District on November 3, 2026 
 for the purpose of electing two members for  Full Term Seats to the Lake Don Pedro Community Services 
 District Board of Directors 

and 

 WHEREAS, whenever two or more elections are called to be held on the same day, in the same territory, or in part of 
 the same territory, such elections should be consolidated, 

and 

 WHEREAS, the Lake Don Pedro Community Services District Board of Directors hereby certifies that there have been 
 no changes to the boundaries of the Lake Don Pedro Community Services District since the last election 
 held within the District. The map previously submitted to Tuolumne County in 2008 is certified by the 
 District to be true and correct.    

 NOW,THEREFORE, BE IT RESOLVED that an election be held on November 3, 2026 for the purpose of electing 
 two (2) full term members to the District Board of Directors;  

and 

 BE IT FURTHER RESOLVED, that the Lake Don Pedro Community Services District requests the governing body 
  of the County of Tuolumne, as prescribed by Elections Code Section 10402 and 10403 to consolidate 
  the regularly scheduled District Election with any other elections to be held on November 3, 2026 

and 

 BE IT FURTHER RESOLVED, that the Candidate is to pay for the publication of the candidate’s statement pursuant 
 to Elections Code Section 13307. The limitation of the number of words that a candidate may use in 
 his/her Candidate’s Statement is 200 words maximum; 

and 

 BE IT FURTHER RESOLVED, that the Lake Don Pedro Community Services District agree to reimburse the County 
  of Tuolumne for the District’s share of the costs of the election.  

 

THEREFORE, this resolution was passed and approved by the Board of Directors of the  

  Lake Don Pedro Community Services District, this 15th day of June 2026 by the following vote: 

  AYES:  ()  

  NOES:  ()  

  ABSENT: ()          

   

____________________________ 

 

Danny Johnson, President of the Board 38



 

ATTEST: 
 
___________________________ 
Syndie Marchesiello, Secretary to the Board  
 
 

CERTIFICATE OF SECRETARY 

 

 I, Syndie Marchesiello, the duly appointed Secretary of the Lake Don Pedro Community Services District, do 
hereby certify that the foregoing Resolution was duly and regularly updated on the 15th day of June 2026 at the Regular 
Meeting of the Board of Directors. 

       __________________________ 

       Syndie Marchesiello, Secretary to the Board 
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LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 
STAFF REPORT 

 

TO:  Board of Directors 

FROM:  Safety Officer / District Staff 

DATE:  June 15, 2026 

SUBJECT:  Annual Safety Training Summary – Fiscal Year 2025–2026 

 

1. PURPOSE 

The purpose of  this  report  is  to provide  the Board of Directors with a  comprehensive  summary of all 
employee safety training and safety meetings conducted during Fiscal Year 2025–2026 (July 1, 2025 – June 
30, 2026). This report demonstrates the Lake Don Pedro Community Services District's (LDPCSD) ongoing 
commitment to maintaining a safe work environment and to continuous improvement in workplace safety 
practices for all District employees. 

2. BACKGROUND 

Safety is LDPCSD's top organizational priority. The District has maintained an active and structured safety 
program specifically designed to protect employees, the public, and District assets from preventable harm 
and loss. As part of this program, regularly scheduled safety meetings are held throughout the fiscal year 
to  educate  staff  on  critical  safety  topics  relevant  to  their  daily  work  responsibilities  and  the  unique 
environmental and operational conditions faced by a water and community services district operating in 
a rural, fire‐prone region of California. 

This  annual  report  fulfills  the  District's  commitment  to  transparency  and  accountability  in  its  safety 
practices, and provides the Board of Directors with meaningful oversight of the safety program's scope, 
continuity, and effectiveness. The Board's awareness and support of the safety program is instrumental 
in sustaining a culture where employee well‐being and operational safety remain paramount. 

3. DISCUSSION 

During Fiscal Year 2025–2026, LDPCSD held a total of thirteen (13) safety meetings, covering a broad range 
of topics that address both seasonal hazards and year‐round workplace safety concerns. The selection of 
these topics reflects a deliberate, proactive approach to continuous  improvement — anticipating risks 
before they materialize and equipping employees with the knowledge, skills, and awareness necessary to 
prevent injuries and workplace incidents. These meetings collectively represent the District's sustained 
investment in a safer, more resilient workforce. 
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FY 2025–2026 Safety Meeting Schedule 

Date  Topic 

June 11, 2025  Wild Fire Smoke / Planning Ahead for Wildfire Season 

July 11, 2025  Safety in General 

August 13, 2025  Electrical Safety 

September 10, 2025  Work Place Safety 

October 2, 2025  Driver Safety Training – Ensuring Employee & Public Road Safety 

November 5, 2025  Employee Wellness 

December 4, 2025  House Keeping for a Safer Work Place 

January 8, 2026  Defensive Driving in Wet Weather 

February 4, 2026  Preventing Slips/Falls in the Winter 

March 12, 2026  Blood Borne Pathogens 

March 25, 2026  Confined Space Entry 

May 12, 2026  Heat Illness Prevention 

June 4, 2026  Pump Maintenance Course 
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a) Wildfire & Environmental Hazards — Topics: Wild Fire Smoke / Planning Ahead for Wildfire Season; 
Heat Illness Prevention. LDPCSD operates within one of California's highest fire‐risk regions, where wildfire 
smoke,  extreme  heat,  and  rapidly  changing  environmental  conditions  pose  serious  health  and  safety 
hazards to outdoor workers throughout much of the year. Training on wildfire smoke preparedness — 
conducted at the outset of fire season — ensures that employees understand the health risks associated 
with poor air quality, the proper use of respiratory protection, and how to monitor air quality index (AQI) 
levels in accordance with Cal/OSHA's applicable regulations for outdoor workers. Similarly, Heat Illness 
Prevention training conducted in May — timed deliberately ahead of the summer months — ensures that 
all staff are familiar with the signs and symptoms of heat exhaustion and heat stroke, hydration protocols, 
acclimatization  procedures,  and  the  District's written  Heat  Illness  Prevention  Plan,  as  required  under 
Cal/OSHA Title 8, Section 3395. 

b)  Driver &  Road  Safety —  Topics: Driver  Safety  Training  –  Ensuring  Employee &  Public  Road  Safety; 
Defensive Driving  in Wet Weather. District employees routinely operate District‐owned and personally 
owned vehicles across rural mountain roads and two‐lane highways under a wide variety of conditions, 
including fog, rain, ice, and heavy seasonal traffic. Given the nature of field operations in a geographically 
dispersed  service  area,  driver  safety  is  not  merely  a  regulatory  checkbox —  it  is  a  daily  operational 
imperative. The October Driver Safety Training reinforced core safe driving principles, hazard recognition, 
and the shared responsibility each employee carries as an operator of a District vehicle on public roads. 
The  January Defensive Driving  in Wet Weather meeting  provided  timely,  season‐specific  guidance  on 
managing skid risks, maintaining safe following distances, and navigating mountain roads during the rainy 
season — conditions that directly affect staff traveling between District facilities and service locations. 

c) Workplace Safety & Housekeeping — Topics: Safety in General; Work Place Safety; Housekeeping for 
a  Safer  Work  Place;  Preventing  Slips/Falls  in  the  Winter. A  clean,  well‐organized,  and  hazard‐free 
workplace is the foundation upon which all other safety practices are built. The District's General Safety 
and Workplace Safety sessions reinforce core principles that apply across all job classifications — from 
office  staff  to  field  technicians — ensuring  that  every  employee maintains  situational  awareness  and 
understands their personal responsibility in preserving a safe working environment. The Housekeeping 
for  a  Safer Work  Place  meeting  addressed  the  direct  relationship  between  orderly  facilities  and  the 
reduction of slip, trip, and fall hazards, equipment damage, and fire risk. This was complemented by the 
February session on Preventing Slips/Falls in the Winter, which addressed the specific hazards presented 
by wet  surfaces, muddy  terrain,  and  reduced visibility during California's wet  season.  Together,  these 
sessions  underscore  that  safety  is  everyone's  responsibility  and  that  consistent,  everyday  habits  are 
among the most powerful tools for injury prevention. 

d) Technical & Specialized Training — Topics: Electrical Safety; Blood Borne Pathogens; Confined Space 
Entry; Pump Maintenance Course. Water and utility district operations inherently involve a range of high‐
hazard  activities  governed by Cal/OSHA  regulations  and other  applicable  state  and  federal  standards. 
Electrical  Safety  training  addressed  the  specific  risks  associated  with  energized  equipment,  proper 
lockout/tagout (LOTO) procedures, and safe work practices around District electrical infrastructure. The 
Blood Borne Pathogens session ensured that employees who may be exposed to potentially  infectious 
materials  —  including  those  who  respond  to  incidents  in  the  field  —  understand  exposure  control 
protocols, proper use of personal protective equipment (PPE), and post‐exposure procedures as required 
under Cal/OSHA Title 8,  Section 5193. Confined Space Entry  training equipped  relevant  staff with  the 
critical knowledge needed to safely enter, work within, and exit permit‐required confined spaces — such 
as  pump  vaults  and  storage  tanks  —  in  strict  compliance  with  Cal/OSHA  regulations.  The  Pump 
Maintenance Course, conducted in June, provided hands‐on technical instruction relevant to the District's 
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core infrastructure, helping to ensure that staff can safely maintain and operate the pumping systems 
that are essential to daily District service delivery. 

e) Employee Wellness — Topic: Employee Wellness. The District recognizes that genuine workplace safety 
extends  beyond  physical  hazards  and  regulatory  compliance.  Employee  well‐being  —  encompassing 
mental health,  stress management, physical  fitness,  and work‐life balance —  is  integral  to a  resilient, 
productive,  and  engaged  workforce.  The  November  Employee Wellness  meeting  provided  staff  with 
information and resources related to maintaining personal health, recognizing signs of burnout and stress, 
and accessing available employee assistance resources. By addressing wellness proactively, the District 
fosters a workplace culture  in which employees feel valued and supported, reducing absenteeism and 
contributing to a stronger, more cohesive team. 

In closing this discussion, staff wishes to emphasize that the District's safety program is not static. Safety 
meeting  topics  are  selected  each  year  based  on  a  careful  assessment  of  seasonal  risks,  regulatory 
requirements,  emerging  industry  guidance,  incident  and  near‐miss  trends,  and  direct  input  from 
employees. Attendance records, meeting agendas, and training materials for all thirteen sessions have 
been maintained in accordance with District recordkeeping practices and are available for review upon 
request. As the District moves into Fiscal Year 2026–2027, the safety program will continue to evolve and 
adapt to meet LDPCSD's operational needs, the changing regulatory landscape, and the ongoing mission 
to protect every employee who serves this community. 

4. FISCAL IMPACT 

There is no direct or additional fiscal impact associated with this report. The cost of conducting internal 
safety meetings — including staff time, meeting materials, and administrative coordination — is already 
incorporated  within  the  District's  approved  operating  budget  as  part  of  routine  staff  activities  and 
standard operational expenditures. Certain specialized trainings, such as the Pump Maintenance Course 
and Confined Space Entry session, may have associated costs for outside instructors, certification fees, or 
training materials; however,  these  costs were anticipated, budgeted,  and approved as part of normal 
operations during the regular budget adoption process. No additional appropriation is required as a result 
of this report. 
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