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Lake Don Pedro Community Services District         DIRECTORS 
9751 Merced Falls Rd. La Grange, CA 95329                                                 Danny Johnson, President 
(209) 852-2331 – www.ldpcsd.org                      Mary Smith, Vice President  
                      Russell Warren 
               Emery Ross 
                            Roy Phillips 

Regular Meeting of the Board of Directors 
9751 Merced Falls Road 

September 21, 2026 at 1:00 p.m. 
 Mission Statement: The Lake Don Pedro CSD is dedicated to providing our customers with ample  

quantities of high quality water meeting all standards, in a fiscally responsible manner. 
 

1. CALL TO ORDER: Presiding Officer: Establish Quorum, Pledge of Allegiance: 

 

2. PUBLIC COMMENT: 
Any person may address the Board at this time on any matter within the jurisdiction of the Board that is NOT ON THE AGENDA A 
maximum of three minutes is allowed each person and a maximum of 20 minutes per topic. Any person wishing to address the 
Board on an item ON THE AGENDA will be given the opportunity at that time. Speakers are encouraged to consult District 
Management or Directors prior to agenda preparation regarding any District matters, as no action will be taken on non-agenda  
issues. 
 

         3. PRESENTATION ONLY:  
              a. Presiding Officer’s Report  
              b. General Manager’s Report: 
                   Grant / Study Updates 
         Current District Projects 
                   Operations Updates 
                    Administrative Updates 
         CIP Meter Update 
         Generators Update 
 
          4. APPROVAL OF CONSENT AGENDA: The following items may all be approved in one motion or considered   
   separately as determined appropriate by the President  

  a. Read and file the Treasurer’s Report for the period ending August 31, 2026 including  
        summary of claims paid  
              b. Approval of the Minutes of the following meetings: 
    Regular Board Meeting of August 17, 2026, 2026      
 

5. DISCUSSION AND ACTION ITEMS: 
    a. Discussion / Approval regarding the Continuation of Declaration of Emergency 
   b. Discussion / Action Requested by Robert Alarcon regarding Vacant Land Water Service  
       Requests for Parcels within the LDP Development 
   c. Discussion / Approval regarding Resolution 2026-xxxx Approving the updated General  
       Manager Job Description 
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   d. Discussion / Approval regarding Resolution 2026-xxxx Approving to Discontinue, and  
      Sunset the Office Manager Job Description  
 

 
 6. ADJOURNMENT: 
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September 21, 2026 
 

⛅ Lake Level Summary 
Data as of Midnight – September 13, 2026 (DWR) 

 Storage: 580,419 AF 
 Reservoir Elevation: 790.29 ft. 
 57% of Total Capacity 
 108% of Historical Average for This Date 
 Total Capacity: 1,024,600 AF 
 Avg. Stor for September 13,: 539,775 AF 

 

☀� Solar Initiatives 
 
COMPLETE 
 
The solar installations are now fully complete, and all sites are operational. Mariposa County 
conducted the final inspection for the carports on September 15 and approved the project. Pacific 
Solar has been performing cleanup and touch-up painting on the carports, and a representative 
has sealed the screw holes where water was observed dripping through. We plan to test the 
repairs with a water hose in the next few days. 
 
On September 14, PG&E informed us that it will take a few months to fully reconcile our billing. 
As noted at the last board meeting, both the front office and I have continued contacting PG&E 
for clarification. While I am unsure whether this timeline is typical, PG&E explained that the 
delay is due to the time required for our solar credits to align with the current billing cycle. 
 

GENERAL MANAGER’S REPORT 
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🌢 Grant & Study Updates 
DWR Raw Water Intake Pump Station 

We are continuing to await Mountain Cascade’s completion of the remaining punch list items, as 
well as Tidal’s return to perform the underwater video inspection of the pipeline from the intake 
cage to the shoreline. The initial startup of the pump will also be documented through video 
recording to allow for evaluation of any potential water disturbance during operation. 

Regarding the performance of the newly installed equipment, we are currently observing no 
issues with the pump or the associated new electrical equipment. Both systems are operating as 
expected at this time. 

 
 
Office Admin 
 
We have initiated the hiring process for the Office Clerk I and Office Clerk II positions. 
Interviews were conducted in early September, and two candidates have been selected for the 
roles. 

The new Office Clerk I has started employment and is currently undergoing training, which is 
expected to continue for approximately one month through the retirement of the temporary 
employee. The selected candidate for the Office Clerk II position will begin on September 28 
and will continue training through the end of the year in preparation for the Office Manager’s 
upcoming retirement. 

⚙� Operations Overview 
 

 Tee and 2 valve replacements. Grillo Way   Completed 
 
These valves were damaged, leaving us unable to control water flow in the affected area. As a 
result, we had to isolate the system farther upstream to locate functioning valves that allowed us 
to shut down the section needing repair. 

Our 4 inch double check backflow that feeds water to the media filters has failed. We opened it 
up and noticed broken pieces were inside it. We have ordered and already installed the new 
backflow device to stay in compliance with the regulations. 

A double check backflow preventer (DC) protects a water district’s potable system by stopping 
contaminated water from reversing direction and entering the distribution system. The key 
function is two independent check valves in series, which close automatically if flow reverses. 
This provides a mechanical barrier against backpressure and back-siphonage in low- to 
moderate-hazard situations.  
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Over the past month, several leaks have been repaired by installing new service lines. Many of 
the existing service lines have reached the end of their useful life, and as failures occur, we 
replace the lines to ensure reliability and reduce future leak incidents. 

Lead Operator and I completed a full cleaning of the sedimentation basin, which required eight 
hours of continuous work. This maintenance is performed twice each year and helps prevent floc 
carryover, reducing the load on the filters and improving overall treatment performance. 

Treatment Plant Caustic Soda Addition Trial 

Observations over the past several days continue to show positive results following the treatment 
changes. Floc formation has remained consistent, and turbidity values have improved across all 
monitoring points, including individual cells, combined effluent, and raw versus settled water 
comparisons. 

Effluent turbidity has consistently remained in the 0.03–0.04 NTU range, with some readings as 
low as 0.019 NTU. Raw water turbidity is now ranging from 0.600–1.000 NTU, with settled 
water improving to approximately 0.300–0.400 NTU. This indicates improved removal of TOC 
and DBP precursors prior to filtration and chlorination, which may result in improved TTHM 
and HAA5 results over time. 

Chemical treatment improvements have also stabilized chlorine residuals in the 1.90–2.30 mg/L 
range and significantly increased filter run times. The plant is now operating 3–4 days between 
backwashes compared to every 20–24 hours previously, resulting in expected savings in water 
usage, chemicals, energy, operator time, and maintenance. 

Raw and treated pH levels have shown only a slight increase and remain within an acceptable 
range of 7.10–7.70. pH and all other operational parameters will continue to be monitored 
closely, with caustic injection discontinued if conditions require. 

Overall, the results indicate we may have identified a key factor affecting treatment performance 
and implemented an effective solution. Continued monitoring will confirm long-term 
performance, and additional updates will be provided as conditions change. 

 

Generators  

The final review of site descriptions and the number of pumps requiring backup power has been 
completed with the electrical engineer and our consultant. We are now evaluating costs and 
determining the appropriate generator sizing for each location. Once this information is finalized, 
it will be incorporated into a comprehensive plan for funding submittal. 

Update: We are still awaiting cost information from the electrical engineer, which is required 
before we can submit the project for grant approval. 
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Meter Program 

Staff is currently reviewing information provided by various meter companies and developing a 
list of desired features and requirements. This information will be used to prepare a 
qualifications-based bid process for the project. 
 

 

💰 Financial Overview 

As of August 31st, 2026, LDPCSD remains financially stable, with revenues and expenditures 
aligned with budget expectations. 

Monthly Reserve Projections – As of August 31st, we are looking at a reserve of approximately 
$100,000. The goal is going to be $150,000 by the end of the year. But unexpected costs can 
hinder us. Winter months have less revenue so we will see this reserve fluctuate. 

Reminder - The Treasurer’s Report shows a $953,000 balance in the Money Market account; 
however, our average daily balance is approximately $500,000, due to $420,000 held from our 
Mountain Cascade project. Which is a significant improvement from prior years. 

Major Upcoming Expenditures 

Server for Office – Approximately $20,000 

� Safety Meetings 

Trenching and Shoring Safety Video. We will continue to focus on educating our operators on 
the importance of safety in the trenches and how unstable the soil can be. 

📞 Contact Information 

For questions or additional information: 

 District Office: (209) 852-2331 Ext. 1 
 Email: dave@ldpcsd.org 
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Lake Don Pedro Community Services District         DIRECTORS 
9751 Merced Falls Rd. La Grange, CA 95329                                                 Danny Johnson, President 
(209) 852-2331 – www.ldpcsd.org                      Mary Smith, Vice President  
                      Russell Warren 
               Emery Ross 
                            Roy Phillips 

Regular Meeting Minutes of the Board of Directors 
9751 Merced Falls Road 

August 17, 2026 at 1:00 p.m. 
  

 

1. CALL TO ORDER: Presiding Officer: Establish Quorum, Pledge of Allegiance: 

The Board of Directors of the Lake Don Pedro Community Services District held a regular 

meeting at 9751 Merced Falls Rd., La Grange, CA 95329 

President Johnson called the meeting to order at 1:00 p.m. 

Directors present: Johnson, Smith, Phillips, Warren, Ross 

Also present GM D. Savidge 

Also present: Board Secretary: S. Marchesiello 

2. PUBLIC COMMENT: 
      The Board received no comments from the public 
 

         3. PRESENTATION ONLY:  
              a. Presiding Officer’s Report  
    Presented by GM Dave Savidge 
 
              b. General Manager’s Report: 
                   Grant / Study Updates 
         Current District Projects 
                   Operations Updates 
                    Administrative Updates 
         CIP Meter Update 
         Generators Update 
        Presented by GM Dave Savidge 
 
          4. APPROVAL OF CONSENT AGENDA: The following items may all be approved in one motion or considered   
   separately as determined appropriate by the President  

  a. Read and file the Treasurer’s Report for the period ending July 31, 2026 including        
  summary of claims paid  
              b. Approval of the Minutes of the following meetings: 
    Regular Board Meeting of July20, 2026  
 c. Correspondence –SDRMA Letters & Award 
  Re: No Paid Workers’ Compensation Claims in 2025-26 
  Re: President’s Special Acknowledgement Award- Property/ Liability Program  
 
  Motion: To approve the consent calendar 
     Votes: Carried 5-0 
     First: Warren  Second: Smith 
     Ayes: Warren, Smith, Phillips, Johnson, and Ross  
  Nays: 
 

5. DISCUSSION AND ACTION ITEMS: 
    a. Discussion / Approval regarding the Continuation of Declaration of Emergency 
 
      Motion: To approve the continuation of declaration of emergency 

       Votes: Carried 5-0 
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    First: Smith  Second: Warren 
    Ayes: Smith, Warren, Phillips, Johnson, and Ross 
    Nays: 

 
 

 
 6. ADJOURNMENT: 1:28 p.m. 
 
  Respectfully submitted by, 
 
 
     S. Marchesiello 
     Board Secretary 
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LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 
DECLARATION OF LOCAL EMERGENCY 

 
WHEREAS, pursuant to Public Contract Code § 22050 and Government Code § 8360, the Board of 

Directors of the Lake Don Pedro Community Services District (“District”) proclaims the existence or threatened 
existence of a local emergency when the District is affected or likely to be affected by adverse conditions; and 
 

WHEREAS, the Board of Directors of the District does hereby find as follows: 
 

That conditions of risk to persons and property have arisen within the District, caused by the need to install 
solar power facilities at the District’s water treatment plant to ensure it is timely operating after the District applied 
for the PG&E NEM2 electric metering program in order to receive better credit for the energy generated at the 
District’s solar facility and afford potential rate relief to the District’s ratepayers; and 
 

That this condition is or is likely to be beyond the control of the services, personnel, equipment, and 
facilities of the District; and 
 

That the conditions of emergency exist as of the date hereof and are ongoing because the District needs to 
complete installation of solar power at its treatment plant and of the five contractors consulted only one submitted 
a written proposal for the solar project and that said solar power facilities need to be installed with due deliberate 
speed for the reasons aforesaid. 
  

NOW, THEREFORE, IT IS HEREBY PROCLAIMED that a local emergency now exists throughout the 
LAKE DON PEDRO COMMUNITY SERVICES DISTRICT, and; 
 

IT IS FURTHER PROCLAIMED AND ORDERED that during the existence of the said local emergency 
the powers, functions, and duties of the emergency organization of the Lake Don Pedro Community Services 
District shall be those prescribed by state law, by ordinances, and resolutions of the Lake Don Pedro Community 
Services District; and that this Declaration shall be reviewed and renewed as required in accordance with 
applicable law. 

 
Approved and ratified by a unanimous vote of Board members at a meeting thereof duly held and at which 

a quorum was present. 
 

DATED: September 21, 2026. 
 

By: ________________________________ 
Danny Johnson, President, 
Board of Directors, Lake Don Pedro Community Services District 
Address: 9751 Merced Falls Road, La Grange CA 95329  
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To:          Board of Directors 

From:     Dave Savidge  

Date:       September 21, 2026 

Subject:  Update Job Descriptions  

 

Background 

The District maintains job descriptions and salary ranges to ensure clarity of duties, consistency 
in classification, and compliance with established personnel policies. Routine review is 
necessary to keep these documents accurate and aligned with current operational needs. 

Discussion 

Staff completed a review of the General Manager and Office Manager job descriptions. The 
General Manager description required only minor revisions, limited to grammar corrections, 
formatting improvements, and small clarifications to existing language. No changes were made 
to essential duties or the established classification structure. 

The Office Manager classification is scheduled to sunset upon the retirement of the incumbent 
employee. The position will be formally eliminated on the date it is vacated. 

These updates improve clarity, accuracy, and document quality without altering functional 
responsibilities or staffing levels. 

Fiscal Impact 

No fiscal impact beyond what is already reflected in the adopted salary schedule. 

Recommendation:   Approve Updated General Manager Job Description and 
Sunset Office Manager Position. 

STAFF REPORT 

Lake Don Pedro Community 
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PAGE 1of 3 
POLICY TITLE: 
POLICY NUMBER: 

Job Description-GENERAL MANAGER 
2300 

2300.10 

2300.11 

2300.12 

DESCRIPTION: 
The General Manager is the Executive Officer of the District and for the Board of 
Directors. He/she administers the District and has exclusive management and control 
of the operations and works of the District, subject to approval by the board of Direc-
tors, and provides day-to-day leadership for the District. The GM position is a public 
relations position; he or she is the voice of the District and will keep the public 
informed of District operations. 

DEFINITION: 
Under policy direction of the Board of Directors, to be in charge of the administrative 
affairs, water treatment operations, and capital improvement activities of the District; 
to represent the Board's policies and programs with employees, community 
organizations, and the general public; to review budget requests and make 
recommendations to the Board on final expenditure levels; to be responsible for 
employer-employee relations; and to do related work as required. 

EXAMPLES O F  DUTIES: 
Serves as Chief Administrative Officer for the Lake Don Pedro Community 
Services District; 
Provides advice and consultation on the development of District programs and 
policies; 
Coordinates the preparation of the agenda for Board of Directors meetings; 
Conducts a variety of special studies and surveys to determine the effectiveness 
of District programs and services; 
Represents the Board's policies and programs with employees, community 
representatives, and other government agencies; 
Reviews budget requests; oversees the preparation of the annual budget, making 
recommendations to the Board on final expenditure levels; 
Maintains continuous awareness of administrative practices and recommends 
changes to increase the efficiency and economy of District operations; 
Responsibility for District personnel matters, including employment procedures, 
grievances, and employer-employee relations; 
Assists in Long Term Capital Improvement plans; 
Oversees construction activities; 
Serves as District representative with other government agencies, boards, and 
commissions; 

LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 
Policy and Procedures Manual 
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PAGE 2 of 3 
POLICY TITLE: 
POLICY NUMBER: 

Job Description-GENERAL MANAGER 
2300 

General responsibility for day-to-day management of the District; 
May serve as the Treasurer; 
May assist in emergency repairs; 
Must be able to operate all the equipment the District owns; 
May be "On-Call" rotation. 

2300.13 

2300.14 

2300.15 

TYPICAL PHYSICAL REQUIREMENTS: 
Sit for extended periods; frequently stand and walk; normal manual 
dexterity and eye-hand coordination; corrected hearing and vision to normal 
range; verbal communications; use of office equipment including computers, 
telephones, calculators, copiers, and fax machine. 

TYPICAL WORKING CONDITIONS: 
Work is generally performed in an office; some outdoor work during construction 
projects; continuous contact with staff and the public. 

EMPLOYMENT   STANDARDS: 
Knowledge of: 

Principles and practices of public administration, including administrative 
analysis, fiscal planning and control, and policy and program development; 
Laws, rules, ordinances, and legislative processes controlling special district 
functions, programs, and operations; 
Organization, operations, and problems of special districts; 
Research and evaluation methodologies; 
Budgeting principles and practices; 
Personnel programs and procedures; 
Water and Wastewater Treatment and Distribution systems; 
Construction planning and administration; 
Cost estimating; 
Principles of supervision, training, and management; 

Ability to: 
Plan, organize, coordinate, and direct the work of staff to achieve efficient 
operations and meet program goals; 
Direct, oversee, and administer the District budgeting and fiscal control 
process; 
Perform Capital Improvement planning and administer construction 
activities; 
Collect and analyze data on a variety of topics; 
Prepare concise and comprehensive reports; 
Coordinate the preparation of Board agendas; 
Evaluate and make recommendations on improvements to existing District 
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PAGE 3 of 3 
POLICY TITLE: 
POLICY NUMBER: 

Job Description-GENERAL MANAGER 
2300 

operations, programs, and services; 
Provide advice and consultation to the Board of Directors on the development of 
ordinances, regulations, programs, and policies; 
Exercise leadership, authority, and supervision tactfully and effectively; 
communicate well during public presentations; 
Effectively represent the District's policies, programs, and services with 
individual citizens, community groups, and other government agencies; 
Establish and maintain cooperative working relationships. 

2300.16 

2300.17 

2300.18 

SPECIAL REQUIREMENTS: 
Possession of a valid and current California Driver's License as issued by the 
California Department of Motor Vehicles. Must be physically active. 

TRAINING AND EXPERIENCE: 
Any combination of training and experience, which would provide the required 
knowledge and abilities, is qualifying. 
A typical way to obtain the knowledge and abilities would be: 
Broad and extensive work experience in a management or administrative 
position, requiring the responsibility for the formulation and implementation of 
programs, budgets, and administrative operations. 
At least two years of the experience should be in a management or supervisory 
capacity. 

  QUALIFICATIONS: 
Possession of a bachelors or master’s degree in public administration or a related field; 
the ability to efficiently prepare annual budgets and long-term revenue/ outlay plans; 
the ability to effectively communicate, both written and verbal, with the constituents 
and other agency personnel; and the ability to meet and serve the public courteously 
and efficiently. Must have a current SWRCB T3 and D3 License. 
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RESOLUTION 2026 - XXX 

RESOLUTION OF THE BOARD OF DIRECTORS OF THE  

LAKE DON PEDRO COMMUNITYSERVICES DISTRICT  

APPROVING THE REVISED GENERAL MANAGER JOB DESCRIPTION 

 

WHEREAS, the Lake Don Pedro Community Services District (herein referred to as District) is a 
local government agency formed and operating in accordance with Section §61000 et seq. of 
the California Government Code; and 

WHEREAS, In accordance with Government Code §61040, (a) A legislative body of five 
members known as the board of directors shall govern each district. The board of directors shall 
establish policies for the operation of the district. The board of directors shall provide for the 
implementation of those policies which is the responsibility of the district’s General Manager; 
and 

WHEREAS, the District shall appoint a General Manager, who, in accordance with California 
Government Code 61051 shall be responsible for all of the following: 
(a) The implementation of the policies established by the board of directors for the operation 
 of the district. 
(b) The appointment, supervision, discipline, and dismissal of the district’s employees. 
(c) The supervision of the district’s facilities and services. 
(d) The supervision of the district’s finances. 
 
WHEREAS, the District Board of Directors has determined that the General  Manager is 
responsible for the development and modification of job descriptions and responsibilities in 
order to facilitate the successful operation of the District in compliance with Government Code 
61051(a) and (b) above; and           

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE LAKE 
DON PEDRO COMMUNITY SERVICES DISTRICT as follows: 

1.The 2026/27 fiscal year Genera Manager job description attached hereto as Exhibit A, shall 
be approved and effective September 21, 2026. 

2. WHEREFORE, this Resolution is passed and adopted by the Board of Directors of the Lake 
Don Pedro Community Services District on September 21, 2026, by the following vote: 

 

AYES: 

NOES: 

ABSENT:  

ABSTAIN: 
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 ____________________________________________ 

Danny Johnson, President, Board of Directors 

  

ATTEST: 

________________________________ 

Syndie Marchesiello, Board Secretary  

 

 

CERTIFICATE OF SECRETARY  

(STATE OF CALIFORNIA)  

(COUNTY OF MARIPOSA) 

I, Syndie Marchesiello, the duly appointed and Secretary of the Board of Directors of the Lake 
Don Pedro Community Services District, do hereby declare that the foregoing Resolution was 
duly passed and adopted at a Regular Meeting of the Board of Directors of the Lake Don Pedro 
Community Services District duly called and held at the District office at 9751 Merced Falls 
Road, La Grange, CA 95239, on September 21, 2026 
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RESOLUTION 2026 ‐ XXX 

RESOLUTION OF THE  

BOARD OF DIRECTORS OF THE LAKE DON PEDRO COMMUNITY SERVICES DISTRICT 

 DISCONTINUING, SUNSET AND REMOVAL OF THE OFFICE MANAGER JOB DESCRIPTION 

WHEREAS, the Lake Don Pedro Community Services District (herein referred to as “District”) is a local 

government agency formed and operating in accordance with Section §61000 et seq. of the California 

Government Code; and 

WHEREAS, in accordance with Government Code §61040(a), a legislative body of five members known 

as the Board of Directors shall govern each district. The Board of Directors shall establish policies for the 

operation of the District and shall provide for the implementation of those policies, which is the 

responsibility of the District’s General Manager; and 

WHEREAS, the District shall appoint a General Manager who, in accordance with California Government 

Code §61051, shall be responsible for all of the following: 

(a) The implementation of the policies established by the Board of Directors for the operation of the 

District. 

(b) The appointment, supervision, discipline, and dismissal of the District’s employees. 

(c) The supervision of the District’s facilities and services. 

(d) The supervision of the District’s finances. 

 

WHEREAS, the District Board of Directors has determined that the General Manager is responsible for 

the development, modification, and administration of employee job descriptions and responsibilities in 

order to facilitate the successful operation of the District in compliance with Government Code 

§61051(a) and (b); and 

WHEREAS, the District Board of Directors has determined that the Office Manager Job description is no 

longer necessary for the District’s organizational structure and operational needs; and 

WHEREAS, the District Board of Directors desires to discontinue and sunset the Office Manager Job 

description effective upon the retirement of the incumbent employee. The position will be formally 

eliminated on the date it is vacated; thereby removing the Office Manager job description from the 

District’s current approved job descriptions; and 

WHEREAS, the discontinuation, sunset  and removal of the Office Manager job description from the 

District’s active approved job descriptions is intended to support the District’s current organizational 

structure and does not prevent the General Manager from assigning administrative, clerical, or other 

duties to District employees consistent with their respective job descriptions and applicable District 

policies. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE LAKE DON PEDRO 

COMMUNITY SERVICES DISTRICT as follows: 

Discontinuation and sunset of the Office Manager Job Description. The District’s Office Manager Job 

description is hereby discontinued and sunset effective upon the retirement of the incumbent 
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employee. The position will be formally eliminated on the date it is vacated; thereby removing the Office 

Manager job description from the District’s current approved job descriptions; and 

the Office Manager Job description shall no longer be considered an active or approved job description 

of the Lake Don Pedro Community Services District. 

Authority of General Manager. Nothing in this Resolution shall limit the General Manager’s authority 

and responsibility under California Government Code §61051 to supervise District employees, assign 

duties, and administer the District’s operations consistent with applicable law, Board policies, and 

approved job descriptions. 

Effective Date. This Resolution shall become effective September 21, 2026. 

 

WHEREFORE, this Resolution is passed and adopted by the Board of Directors of the Lake Don Pedro 

Community Services District on September 21, 2026, by the following vote: 

 

AYES: 

 

NOES: 

 

ABSENT: 

 

ABSTAIN: 

 

_______________________________ 

Danny Johnson, President, Board of Directors 

 

ATTEST: 

________________________________ 

Syndie Marchesiello, Board Secretary  

CERTIFICATE OF SECRETARY  

(STATE OF CALIFORNIA)  

(COUNTY OF MARIPOSA) 

I, Syndie Marchesiello, the duly appointed and Secretary of the Board of Directors of the Lake Don Pedro 

Community Services District, do hereby declare that the foregoing Resolution was duly passed and 

adopted at a Regular Meeting of the Board of Directors of the Lake Don Pedro Community Services 

District duly called and held at the District office at 9751 Merced Falls Road, La Grange, CA 95239, on 

September 21, 2026 
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